OPEN DOOR LEICESTER - EQUAL OPPORTUNITIES POLICY

Open Door Leicester is a service which caters exclusively for young people.  The service is not normally available for people over the age of 25 or under the age 11 years.

Open Door Leicester recognises that in our society power is not equally held.  Groups and individuals have been, and continue to be discriminated against on the basis of their age, gender, race, cultural background, religious beliefs, mental or physical disability, sexuality, marital status or HIV antibody status.

Open Door Leicester therefore declares that it will introduce measures to combat all direct and indirect discrimination in its organisation, employment practices, and provision of services, which will be put into practice by all its executive committee members and workers, paid or unpaid.
This work will include:

· Drawing up a recruitment and selection strategy for management committee members, paid workers and volunteers within an equal opportunities framework.

· Identifying staff development processes that take into account the effects of discrimination on workers access to training, supervision and support.

· Drawing up a strategy for targeting services to oppressed groups, for example, young black women and young lesbians.

· Setting up structures to ensure a diversity of skills, experiences and backgrounds of people and organisations represented on the management committee of the project.

Open Door Leicester will monitor users of its services according to race, gender etc. quarterly, and review annually in terms of identifying priorities for outreach work.  It will also monitor the make-up of its executive committee and volunteers as above.

All executive committee members, workers, volunteers and users of Open Door Leicester are expected to behave in a non-oppressive way towards other executive committee members, workers, volunteers and young people using the service.  Discrimination, abuse or harassment will not be tolerated.
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Any breach of the Open Door Leicester equal opportunities policy may result in the disciplinary procedure being invoked; in the case of employees and volunteers of the service this may include dismissal as a result.  Young people using the service will be asked to leave.
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